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AGM  Annual General Meeting

ALC  Annual Leadership Conference

ATE  Association of Tanzania Employers

CBA  Collective Bargaining Agreement

CEO  Chief Executive Offi cer

CFO  Chief Financial Offi cer

CMA  Commission for Mediation & 
Arbitration

COVID-19  Corona Virus Disease-2019

CPA  Certifi ed Public Accountant

CRBPs  Children’s Rights Business Principles

CSR  Corporate Social Responsibility

DECP  Dutch Employers’ Cooperation 
Programme

DI  Danish Industries

ESAMI  Eastern & Southern Africa 
Management Institute

EYA  Employer of the Year Award

FFTN  Female Future Tanzania Network

GIZ  German Agency for International 
Cooperation

ILC  International Labour Conference

ILO  International Labour Organisation

IWD  International Women’s Day

MP  Member of Parliament

NAC  National Advisory Council

NACTVET  National Council for Technical & 
Vocational Education & Training

NGO  Non-governmental Organisation

NHO  Confederation of the Norwegian 
Enterprise

NSSF  National Social Security Fund

OSHA  Occupational Safety & Health 
Authority

PSI  Population Services International

PWDs  Persons With Disabilities

SDL  Skills Development Levy

TACAIDS  Tanzania Commission for AIDs

TRA  Tanzania Revenue Authority

TUCTA  Trade Union Congress of Tanzania

TUICO  Tanzania Union of Industrial & 
Commercial Workers

UNICEF  United Nations International 
Children’s Emergency Fund

UWAWAZA  Umoja Wawakilishi Wanawake 
Zanzibar

VETA  Vocational Education and Training 
Authority

WCF  Workers Compensation Fund

A B B R E V I AT I O N S
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 SADC Private Sector Forum (SPSSF)
 Business Africa
 East African Business Council (EABC).
 Founding member of the East African 

Employers Organisation (EAEO)

• Advisory and Representation on 
Employment and Labour Matters

• Networking for Visibility and Business 
Opportunities

• Compliance with Labour Laws

• Participation in Employer of the Year 
Award (EYA)

• Eligibility to attend Meetings and Forums

• Timely Information and Communication 
on relevant issues

• Compliance with Local and International 
Standards

• Discounts on ATE Paid Services

• Free Legal Advisory Services

OUR PARTNERS
 Prime Minister’s 

Offi ce-(LYED)
 TUCTA
 TPSF
 PSSSF
 NSSF

 CEO's Round Table
 WCF
 NACTVET
 OSHA
 EU Business Group
 IFC
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 International Labour Organisation (ILO)
 International Organisation of Employers (IOE)
 Confederation of Norwegian Enterprise (NHO)
 China Enterprise Confederation (CEC)
 Dutch Employers Cooperation Programme (DECP)
 Danish Industries (DI)
 UNICEF
 GIZ

About ATE

The Association of Tanzania Employers (ATE) is 
the most representative Employers’ Organisation 
in Tanzania formed in 1960, registered with 
the Registrar of Trade Unions and Employers 
Organisations mandated under the Employment and 
Labour Relations Act, 2004 to represent the interest 
of Employers on Labour and Employment matters.

The Association represents employers in all sectors 
of the national economy excluding the civil service. 
ATE Membership currently stands at 9,500 members 
drawn from private business fi rms, companies and 
parastatal organisations.

Agriculture, 
Forest &
Fishing

Commerce &
Trade

Transportation & 
Communication

Banking & 
Financial
Institutions

Private Security
Services

Oil & Gas 
 Social Services

Transportation & Transportation & Transportation & Transportation & Transportation & Transportation & Transportation & Transportation & Transportation & Transportation & Transportation & Transportation & Transportation & 

Hospitality &
Tourism

Industries &
Manufacturing 

Mining &
Construction

SECTORS

• Employment and Labour Laws Advisory, 
Human Resources matters advisory, 

• Representation at CMA, Labour Court and 
the Court of Appeal of Tanzania

• Research, Policy and Advocacy,
• Business Registration and Law Compliance
• Seminars and Trainings
• Information and Publications
• Consultation on Recruitment
• Compliance on Employment of Non Citizens
• Networking Events such as EYA, AGM, 

Annual Leadership Conference etc

• Customized Workplace Heath 
Programmes

• Female Future Programme
• China Africa Programme
• Disability Inclusion at work place
• Social Dialogue
• Skills Development
• Climate Change

Services Offered

Ongoing Projects

JOIN
WHY ?
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T
he Year 2022 was incredibly eventful 
as both the Association and the country 
recorded remarkable achievements in so 

many accounts. As a country, we witnessed a 
continued recovery from the global upheavals of 
the COVID-19 pandemic, whereby in the fi rst half 
of 2022 Tanzania registered an average economic 
growth rate of 5.2 percent. What is uniquely 
associated with this economic performance is the 
6th Phase Government’s change in narrative that 
ignited the involvement of the Private Sector in 
driving the country’s economic aspirations. Other 
notable interventions to ensure Tanzania remains 
a competitive investment destination including 
enacting facilitative business and investment-
related policies, Infrastructural Development, 

Human Capital Development, and reviewing the 
country’s Foreign Policy while at the same time 
strengthening our diplomatic offi ces.

At the Association level, under the leadership 
of Ms. Suzanne Ndomba-Doran (Adv.), ATE 
continued to maintain a signifi cant position and 
its mandate as an Employer Organisation in 
advocating for better business environment for 
Employers in Tanzania. During this reporting 
period, ATE advocated for the amendment of 
laws to manage cost of doing business. In year 
2022 ATE recorded a fi nancial sustainability by 
closing a year with a surplus as you will see in our 
Audited Accounts for 2022. Let me convey our 
appreciation to our members for the support.

C H A I R P E R S O N ’ S  M E S S A G E

Dear Members and Stakeholders,

I am pleased to welcome you to 
the 64th Annual General Meeting 
(AGM) of the Association of 
Tanzania Employers (ATE). Allow 
me fi rst, to take this opportunity 
to sincerely thank all members 
for the trust bestowed on me to 
lead this Association for the past 
six (6) years, two consecutive 
terms. It has been a great honor 
and privilege to serve as the 
Chairperson and I am proud to 
leave the Association at the level 
where it is today. 
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Looking back during my time as the Chairperson, ATE 
membership database grew to 277 new members. 
The Female Future Programme continued to pave 
way for Women empowerment and by 2022, ATE 
had trained women from the private/public sector 
including women Parliamentarians. I am also pleased 
during my time, I recruited the fi rst female CEO 
since ATE was established in 1960, Ms. Ndomba-
Doran was not a stranger to ATE couldn’t be more 
committed to upholding the tradition of excellent 
leadership.

Let me put on record the support and commitment 
shown by ATE CEO and the Secretariat for the 
effort to bring ATE to where it is today. Under her 
leadership ATE has evolved in visibility. I call upon the 
new leadership, members and stakeholders for their 
continuing support for ATE in its endeavors to reach 
greater heights.

As this is my last Annual Report as the Chairperson, 
let me seize this moment to express my debt of 
gratitude to the Members of ATE Management 
Board, for their voluntarily and tireless efforts 
of ensuring that Employers’ interests in Tanzania 

remain the core business of ATE.  In the same vein I 
would like to thank each member for their support 
and commitment towards our Association. The Board 
remains confi dent for the year ahead that ATE will 
continue to bring value to Employers. Let me also 
thank our tripartite partners and stakeholders for 
their continued support during my tenure.

I welcome you to read the Report and see the 
progress made in 2022. ATE challenges for the 
coming years still remain, let me wish the Association 
all the best in engaging and collaborating with the 
social partners and relevant Stakeholders to create 
a business-friendly environment which will promote 
investment and sustainable job creation. I encourage 
our members to continue to support through active 
participation in its activities and continue paying 
your annual subscription so that the Association can 
continue to offer better services to you. 

Thank you.

Ms. Jayne Nyimbo
CHAIRPERSON  
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A
s the voice of Employers in the country, ATE 
represents a range of local and international 
businesses and companies. Over the past 

year, ATE continued to serve, support and advocate 
on a range of critical employer and business-related 
issues and interests, employment & labour laws, a 
conducive business environment, skills development 
and more. At the operational level, we acted as a 
knowledge centre and engaged with Employers for 
advocacy and policy, employment & labour, legal 
services & representation, legislative compliance, 
human resources management, provided training 
programmes, seminars and networking events.

C H I E F  E X E C U T I V E  O F F I C E R ’ S  M E S S A G E

Allow me to briefl y mention some of the key 
milestones that ATE was able to achieve in 2022:

Throughout the year, we consistently advocated 
for employers & business needs in the country. 
We maintained our strong links through varied 
advisory groups and forums to ensure Employers 
views and insights are shared and heard. This active 
engagement also involved our social partners TUCTA, 
and the Government through the Prime Minister’s 
Offi ce, Labour, Youth, Employment & Persons with 
Disability. Also collaborated with other Ministries 
and Institutions such as OSHA, NSSF, WCF, TRA, 

Dear Members,

The Association of Tanzania 
Employers (ATE) has had a 
successful year in both serving 
and supporting Employers 
and advocating, for conducive 
business environment. The 
year 2022, saw a global easing 
and shifting of COVID-19 
restrictions, and despite other 
global uncertainties, Tanzania 
economy and business 
environment remained stable 
and attractive to investors 
with business opportunities.
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NACTVET, without forgetting our international 
partners such as NHO, ILO, DECP, PSI, DI, GIZ, 
UNICEF and others.

Refl ecting our efforts and engagement, the 
contribution under WCF was reduced for private 
sector from 0.6% to 0.5%; the amendment of VETA 
Act on gross contributions to employers providing 
allowances to interns and apprentices enacted. 
During the year, ATE participated on the discussions 
on the New Minimum Wage (Government Number 
687 of 2022).

Operationally, our legal team handled 15,000 
plus employment and Labour related enquiries; 
represented and attended 80+ cases before the 
Commission for Mediation and Arbitration, labour 
Courts and the Court of Appeal with a client success 
rate at around 90%.  Our training team coordinated 
44 trainings covering a total of 887 participants and 
held 12 sectoral meetings including a Consultative 
Meetings for the Minimum Wage Order 2022.

The Female Future Programme trained 43 women 
from private & public sector, and then ATE in 
collaboration with ESAMI shifted gear and trained 
150 women Parliamentarians in Tanzania Mainland 
and in the House of Representatives in Zanzibar. 

Attending a collective of meetings, forums 
conferences, seminars, and network events as 
the voice of employers.  We collaborated with 
NACTVET, and hosted a Gala Dinner to recognize 
employers offering workplace trainings; we hosted 
the 5th Annual Leadership Conference; facilitated 

conversations on Environmental Governance parallel 
to the theme for the IWD 2022. For the fi rst time 
we convened the Waajiri Health Bonanza as part of 
advocating for wellness at the workplace. With great 
delight, we hosted the Employer of the Year Award 
(EYA) 2022 which hadn’t been held for two years due 
to COVID-19.

It was a year we placed a focus on ensuring our 
members understand the value and benefi ts of being a 
member notably our services in the areas of advocacy, 
legal services and training programs. We continue to 
learn, adapt and improve our services to members.

I am proud to lead ATE, and what ATE achieved in 2022 
would not have been possible without the commitment 
of many people.  I greatly appreciate the hard work and 
dedication of my team, and the support of the Board. I 
am grateful to the outgoing Management Board under 
the leadership of Ms. Jayne Nyimbo, and I thank them 
for their leadership and support to ATE. I welcome 
the new Board and the new Leadership which will be 
elected during this AGM. 

As I conclude, I am sincerely grateful for our members 
support and commitment to ATE which enables us to 
engage and advocate for Employers interests, emerging 
opportunities, and address challenges. I wish to pledge 
ATE’s dedication to continue serving employers. 

Thank you,

Ms. Suzanne Ndomba-Doran
CHIEF EXECUTIVE OFFICER
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ATE MANAGEMENT BOARD, COMMITTEES & ZONES SUPERVISORS 

No Name Organization

1. Ms Jayne Nyimbo CarTrack – General Manager

2. Mr. Felix Kagisa West Security Guards - Executive Chairman

3. Adv. Suzanne Ndomba-Doran ATE – Chief Executive Offi cer

4. Hon. Almas Maige (MP) SSTL - Executive Chairman

5. Mr. Eric Sambu SGA Security - Managing Director

6. Mr. Kara S. Remtullah SM Security Services Ltd – Executive Director

7. CPA. Beatrice Mgaya SATF – Chief Executive Offi cer

8. Adv. Jaffari Ally TPC Limited- Corporate Affairs Executive Offi cer

9. Mr. Sirili Akko TATO – Chief Executive Offi cer

10. Mr. Kennedy Edward HAT – Chief Executive Offi cer

11. Mr. Bakari Machumu Mwananchi Communications Ltd – Managing Director

12. CPA. Mrisho Yassin Swissport Tanzania Plc – Chief Executive Offi cer

13. Mr. Vinod Rustagi Toyota Tanzania – Chief Executive Offi cer

14. CPA. Pius Maneno NBAA – Chief Executive Offi cer

15. Mr. Geoffrey O. Odhiambo East African Cables Tanzania Ltd – General Manager

16. Mr. Reinhardt Swart Tanga Cement Plc – Managing Director

17. Eng. Benjamin J. Mchwampaka Tanzania Chamber of Mines – Executive Secretary

18. Barrick Gold Corporation - Country Manager Tanzania

19. Mr. Audax Rukonge ANSAF – Executive Director

20. Mr. Oscar Mgaya Tanzania Mortgage Refi nance Association - Chief Executive Offi cer

21. Ms. Tabia Masoud Assemble Insurance – General Manager

22. Puma Energy (T) Ltd - Chief Executive Offi cer

23. CPA. Anael Samuel Songas Tanzania - Managing Director

24. Adv. Cornelius Kariwa Kariwa & Association Ltd - Managing Partner

25. Ms. Brenda Msangi CCBRT Tanzania - Chief Executive Offi cer

27. Ms. Jacqueline Woiso Multichoice Tanzania Ltd - Managing Director

28. Mr. Kusirie Senkondo Habari Node- HR Manager

29. Mr. Phillemon Tano P5 HR Consulting Limited - Managing Director
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Executive Committee Members

No Name Position at ATE
1 Ms. Jayne Nyimbo Chairperson

2 Mr. Felix Kagisa Vice Chairperson

3 Hon. Almas Maige (MP) Member

4 CPA Eric Sambu Member

5 Mr. Kusirie Senkondo Member

6 Adv. Cornelius Kariwa Member

7 Mr. Phillemon Tano Member

8 Ms. Suzanne Ndomba Doran Secretary

Audit and Risk Committee Members

No Name Position

1 CPA Eric Sambu Chairperson

2 Adv. Jaffari Ally Member

3 CPA Pius Maneno Member

4 CPA Mrisho Yasin Member

5 CPA Laurian Justinian Member

6 CPA Emmanuel Ikongwe Secretary

Membership Committee Members

No Name Position

1 Adv. Kennedy Edward Chairperson

2 Mr. Kusirie Senkondo Member

3 Mr. Bakari Machumu Member

4 Ms. Patricia Chao Secretary

Development Committee Members

No Name Position

1 Adv. Cornelius Kariwa Chairperson

2 Eng. Benjamin Mchwampaka Member

3 Mr. Oscar Mgaya Member

4 Hon. Almas Maige (MP) Member

5 Mr. Albert Rukeisa Secretary
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Northern Zone Supervisory Committee Members

No Name Position

1 Mr. Kusirie Senkondo Chairperson

2 Ms. Natalie Dabo Vice Chairperson

3 Ms. Zaituni Ally Member

4 Mr. Israel H. Macha Member

5 Mr. Pascal Shayo Member

6 Adv. Eric Swai Secretary

Lake Zone Supervisory Committee Members 

No Name Position

1 Mr. Thobias Mashiba Chairperson

2 Ms. Azza Azzuna Member

3 Mr. Juma Obote Member

4 Mr. Charles Masubi Member
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M A N A G E M E N T  B O A R D  M E M B E R S

Adv. Cornelius Kariwa
Kariwa & Company Advocate

Mr. Felix Kagisa
VICE-CHAIRPERSON 

West Security Guards Ltd.

Ms. Suzanne Ndomba-Doran (Adv)
CHIEF EXECUTIVE OFFICER
SECRETARY TO THE BOARD

Mr. Bakari Machumu
Mwananchi Communications Ltd

CPA Pius Maneno
National Board of Accountants 

and Auditors (NBAA)

CHAIRPERSON
Ms. Jayne Nyimbo

Cartrack Tanzania

Hon. Almas Maige (MP)
IMMEDIATE PAST CHAIRPERSON

SSTL Group

CPA Beatrice Mgaya
Social Action Trust Fund (SATF)

CPA Eric Sambu
SGA Security Tanzania Ltd

Mr. Vinod Rustagi
Toyota Tanzania

Adv. Jaffary Ally
TPC Ltd

Mr. Calvin MlingiShanta Mining
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CPA Mrisho Yassin
Swissport Tanzania Plc

Adv. Kennedy Edward
Hotel Association of 

Tanzania (HAT)

Mr. Sirili Akko
Tanzania Association of Tour 

Operators (TATO)

Eng. Benjamin J. Mchwampaka
Tanzania Chamber of Mines

Mr. Oscar Mgaya
Tanzania Mortgage Refi nance 

Company

CPA. Anael Samuel
Songas Tanzania

Mr. Kara Remtullah
S&M Security Services Co. Ltd

Ms. Brenda Msangi
CCBRT Tanzania

Ms. Tabia Masudi
Assemble Insurance

Ms. Jacqueline Woiso
Multichoice Tanzania Ltd

Mr. Kusirie Senkondo
HR Manager Habari Node

CPA. Phillemon Tano
P5 HR Consulting Limited
Lake Zone representative

CPA Laurian Justinian
Ernst and Young

Mr. Audax Rukonge
Agricultural Non-State Actors 

Forum (ANSAF)

Mr. Geoffrey O. Odhiambo
East African Cables Tanzania Ltd

Mr. Reinhardt Swart
Tanga Cement Plc

Mr. Calvin MlingiShanta Mining
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Neema Mbogo
Projects Offi cer

Yunge Kanuda 
Communications Offi cer

Joyce Nangai-Ibengwe 
Head of Projects & Communications

Hellen Mkwizu
Projects Offi cer

Anabahati Mlay
Senior Projects Offi cer

Albert Rukeisa 
Head of Learning & Development

Pendo Mgaya
Training Assistant 

Stanslaus Belela
IT Support Offi cer

AT E  S E C R E TA R I AT

Suzanne Ndomba-Doran (Adv)
Chief Executive Offi cer

Edward Mdima
Training Assistant 

Judith Robert
Legal Advisor

Adv. Emmanuel Miage 
Senior Legal Advisor

Adv. Mercy-Grace Seuya 
Head of Legal Services

Adv. Eric Stanslaus Swai
Zone Manager 

(Northern Zone)

Isaya Thomas 
Legal Advisor

Juliana Donald
Legal Advisor (Northern Zone)
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CPA Emmanuel Ikongwe
Chief Financial Offi cer 

Alico Dickson 
Assistant Accountant

Rhoda Mbonea
Assistant Accountant

Betty Mwakalinga 
Executive Assistant

Albert Lema
Membership Offi cer

Patricia Chao 
Head of Membership & Marketing 

Selestine Leonard 
Zone Manager 
(Central Zone)

Hamisa Rashid
Membership Offi cer

Nasra Machemba
Membership Executive

Kennedy Rwehumbiza
Head of Research, Policy & Advocacy

Ramadhani Semvua 
Economist 

Agape Sanga 
TVET Project Coordinator

Chuli Ramadhani 
Driver

Juma Kinyogoli 
Driver
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M E M B E R S H I P  &  M A R K E T I N G

9500+
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In order to retain members and attract new members into the Association, ATE every year implements a 
number of activities that are of interest and value to Employers. In 2022, ATE increased engagements with 
Members through sectoral meetings, various events and visits as compared to previous years and this brought 
more visibility. 

1. Annual General Meeting (AGM) & High-level Conference

ATE held its 63rd Annual General Meeting in June 2022 in Dodoma. This was the fi rst time this event is 
conducted outside Dar es Salaam. The AGM was followed by a High-Level conference themed “Streamlining 
Tanzania Fiscal Regime to Attain Productivity for Growth” where the Guest of Honor was the Minister of 
Finance and Planning, Hon. Dr. Mwigulu Nchemba (MP) who was represented by the Minister of State in 
the Prime Minister’s Offi ce, Labour, Youth, Employment and Persons with Disabilities (LYEPWDs), Hon. Prof. 
Joyce Lazaro Ndalichako (MP) accompanied by the Deputy Minister Hon. Patrobas Katambi (MP). Mr. 
Tumaini Nyamhokya TUCTA President attended the AGM and ILO was represented by Mr. Jelous Chirove. 
Highlights of the 2022 Finance Bill and Social Security Schemes (Benefi ts) (Amendments) Regulations, 2022 
were presented and discussed by participants. 

O
ur membership department is our fi rst point of contact for our members 
as they deal with members enrollment and engagements. In year 
2022, the department served members by linking them with service 

departments but also provided useful links into our events where members 
benefi ted, eg. Sectoral meetings, AGM, EYA, services, surveys etc.
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2. Sectoral Meetings

1.1. Minimum Wage Sectoral Alignment meetings

ATE organized ten (10) Virtual Sectoral Alignment Meetings with all Sectors to discuss and refl ect on the 
Minimum Wage Order 2013. These meetings were followed by Consultative Meetings with the Private Sector 
Minimum Wage Board Special Committee which were held in June 2022. As a result, the Minimum Wage 
2022 was published through Government Notice no. 687 of 2022 on 25th November 2022, accommodating 
largely ATE members’ recommendations.
1.2. Transport and Logistics Meeting 

ATE conducted a Membership Meeting for Transport & Logistics Sector in August 2022, at Sea Cliff Hotel Dar 
es Salaam. The Meeting aimed at providing awareness to employers on employment and labour compliance 
issues including compliance with the NSSF and WCF regulations.

1.3. Tourism & Hospitality

ATE conducted a Tourism and Hospitality Sector Meeting in Arusha to discuss the role of digitalization in 
enhancing the contribution of the Tourism and Hospitality sector to employment and economic growth in 
Tanzania. 

1.4. Customer Service Week

During Customer Service Week in October, ATE Secretariat invited its members for consultation on policy, 
legal, and regulatory framework governing the employment arena in Tanzania. 

3. Collaborations & Partnerships with Stakeholders Locally

3.1. State House Meeting with National Advisory Council for PWDs 
ATE advocates for diversity and inclusiveness at workplaces and represents Employers at the National 
Advisory Council for People with Disabilities (NAC-PWDs). In 2022, ATE joined NAC-PWDs at the State 
House in Chamwino to congratulate the President for making one year in offi ce.

3.2. The Budget Parliamentary Session
ATE attended the presentation of the Prime Minister’s Offi ce Budget Speech for the Financial Year 2022/23 
by the Prime Minister of the United Republic of Tanzania Hon. Majaliwa Kassim Majaliwa (MP) during the 
Budget Parliamentary session. 

3.3. CEO’s Breakfast meeting organized by Equinor
ATE participated in the CEO’s Breakfast meeting organized by Equinor Tanzania on August 2022 at Hyatt 
Regency Hotel Dar Salaam. The meeting aimed at discussing, the Tanzania Business Environment and 
Investment Climate challenges and opportunities challenges within the Oil and Gas sub-sector. Some of the 
reputable participants include the Executive Vice President, International Energy, and Production at Norwegian 
Multinational Equinor AS, Al Cook, an EACOP representative, Shell ‘Tz, CEO’s roundtable, REPOA, and FB Attorneys.

3.4. The HR Day 2022

ATE participated at the International Human Resource Day themed “Shaping the Future”, in May 2022 at Mt. 
Meru Hotel in Arusha which was organized by the Association of Public Administrators Tanzania (APAT) and 
the Human Resources Society of Tanzania (HRSTA).
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3.5. ATE & World Bank Meeting

ATE hosted a meeting with the World Bank and Ministry of Education, Science & Technology offi cials at ATE 
Offi ces to discuss areas of collaboration around skills development. 

3.6. Annual Engineers Day

ATE attended the Annual Engineers Day in Dodoma on 22 Sept. 2022, themed: Innovation and Skills 
Development in enhancing National Sustainable Economic Development Engineering Perspective which was 
graced by the Minister for Works and Transport, Hon. Prof. Makame Mbarawa (MP). 

3.7. OSHA Day Celebration 2022

ATE and its members participated in the OSHA Day celebrations in April in Dodoma where the overall winner 
for OSHA Day was Barrick Bulyanhulu Gold Mine Ltd.  

3.8. Workers’ Day celebrations 

ATE participated in Worker’s Day celebrations where ATE Chairperson, delivered a keynote message 
responding to the theme by TUCTA “Mishahara na Maslahi Bora Kwa Wafanyakazi, ndo Kilio Chetu; Kazi 
Iendelee” The Chief Guest was H.E Samia Suluhu Hassan, President of the United Republic of Tanzania who 
reminded Tanzanians on the development projects the 6th Government continues to implement. She also urged 
workplace productivity and compliance with the laws.
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3.9. TVET Gala Dinner with NACTVET

ATE co-hosted a Gala Dinner with NACTVET to recognize and award employers who support skills development 
initiatives such as workplace learning opportunities through internship and apprenticeship programs. The Gala 
Dinner was graced by Hon. Prof. Adolf Mkenda (MP), Minister of Education, Science, Technology and Vocational 
Training who represented the Prime Minister Hon. Kassim Majaliwa Majaliwa (MP). Employers were ranked 
based on the number of apprentices, interns, and fi eld practical students received annually whereby the Overall 
Winner was Tanzania Commercial Bank (TCB).
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3.10. Commemoration of World Environment Day, June 2022
ATE joined the Temeke District to celebrate the day under the theme “Tanzania ni Moja Tu, Tunza Mazingira” 
which was in line with the World theme “Only One Earth”. ATE was recognized and awarded a certifi cate of 
appreciation for conserving the environment in Dar es Salaam. This recognition came through ATE initiative 
under the Female Future Programme on environmental conservation at Kiburugwa – Mbagala.

3.11.   46th Dar es Salaam International Trade Fair 2022 
ATE participated in the closure ceremony at the 46th Dar es Salaam International Trade Fair 2022 where 
the Vice President of the United Republic of Tanzania, H.E. Dr. Philip Mpango was the Guest of Honor. The 
exhibition was under the theme “Tanzania Your Best Destination for Business and Investment”. The closing 
ceremony of the exhibitions also involved the signing of various Business MoUs as well as the awarding of 
certifi cates and trophies to the Winners of the Exhibitions. 
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3.12. Tanzania Energy Congress

ATE participated in the Tanzania Energy Congress held in August and shared insights on the private sector and 
employers’ perspectives on employment sustainability in Tanzania in the energy sector. ATE CEO shared Youth 
Employability Skills, and the challenges due to skills mismatch. She insisted on Social Inclusion stating that Gender 
Equality is good for business and also highlighted the requirement of the law on disability inclusion at workplaces.

4. Collaboration & Engagements Regionally and Internationally

4.1. SADC Ministers of Employment & Labor and Social Partners meeting

ATE attended the SADC Ministers of Employment & Labour & Social Partners Meeting in Malawi, the delegation 
was led by the Minister of State in the Prime Minister’s Offi ce, (Labour, Youth, Employment and PWDs, Hon. 
Prof. Joyce Ndalichako (MP). 

4.2. International Labour Conference (ILC) in Geneva 

ATE in 2022 represented by the Chief Executive Offi cer participated in the 110th ILC in Geneva. The ILC 
meets every year where Governments, Workers, and Employer representatives from 187 Member States 
meet to discuss issues related to the world of work. The Conference adopted OSH as among the fundamental 
Conventions of the International Standards.

4.3. Business Perspectives on Labour Migration

ATE participated in the Governance in Southern Africa-Sub-regional workshop in Johannesburg to discuss 
business perspectives on Labour Migration including the importance of skills transfer and development and 
challenges across the region on Labour mobility.

4.4. The 5th Global Conference on the Elimination of Child Labour

ATE participated in the 5th Global Conference on Elimination of Child Labour under the support of the 
International Labour Organisation (ILO) in Durban, South Africa. The discussions centered around the need to 
eliminate child labor by taking actions and approaches which include to raising awareness among the society/
parents/guardians on the importance of education and creating employment opportunities to allow families to 
thrive for children to go to school.
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LIST OF ATE NEW MEMBERS 2022

1. Colleges and Institutes

2.  North Reef Solutions Limited 

3. NCG Chemical Industries 

4. Steven Shayo and Company

5. Bayport Tanzania

6. Orion Lubricants

7. Don Bosco

8. Almansour Auto EA Tanzania

9. The Registered Trustee/ Women 
Fund Tanzania Trust

10. Knauf  Gypsum TZ Ltd

11. Jaffery Primary School

12. Mohamed Entreprises -bajaji divi-
sion

13. East Africa Fruits Farm and Com-
pany Ltd

14. Tumaini University 

15. SICPA  Tanzania Ltd

16. Kidz Care Tanzania

17. Village of Hope

18. Cachson Risk Management

19. China Dasheng Bank Ltd

20. GSM Group

21. Mhandisi Consultancy 

22. METL Agro Tractors

23. Kayegele Limited

24. Mpingo Conservation

25. Royal Oven

26. Geamos Company Ltd

27. JH PIEGO Corporation

28. Avenue Medical Clinic 

29. Tricon Logistics Ltd

30. Gatsby Africa

31. Rais Shipping Services

32. Tanzania Fertile Regulatory Au-
thority (FRA)

33. Mkulazi  Holding Company

34. Dodoma Christian Medical Centre

35. Emergency Medical Service 

36. National Institute of Transporta-
tion (NIT)

37. Outsourced Carewell  Tanzania 
Ltd

38. St. Johns University of Tanzania 

39. Kiboko Enterprises Limited

40. S.E.C East African Co. Ltd

41. Aldelia Global Manipower

42. Shepherds School

43. Sibusiso Foundation

44. Besha Hospital & Training Insti-
tute

45. Dodoma Halisi Limited
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Consultancies on labour 
and employment issues
e.g. Enterprise re-structuring

Chairing of 
Disciplinary hearings

Moderation of 
Collective Bargaining 
Agreements (CBAs)

Collective bargaining 
moderation with Trade 
Unions/Employees

Dispute settlement 
through negotiations with 
Trade Unions/Employees

Pocket size Toolkits:
FAQ, Termination, grievance 
handling procedure

Audit of HR Policies

Representation before the 
Courts of Law and CMA

Seminars and 
Training on labour and 
employment issues

Participation in the 
Female Future 
Programme and ALC.

As a voice of Employers in Tanzania, ATE serves all 

Employers by advocating for conducive business 

environment as mandated. However, ATE Members 

enjoy close and tailored services to add value to their 

businesses, including personalized legal advisory and 

labour related advice, exclusive meetings with our legal 

experts and others, participation on EYA & AGM, 

Sectoral meetings, Business contacts and networks. Our 

Grouping Members enjoy more personalized services, 

contact the Secretariat for more.

Members Services

Other Services
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EMPLOYMENT, LABOUR & INDUSTRIAL RELATIONS
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T
he legal department provides advisory role and support members into labour 

employment related challenges faced at the workplace daily. The advice 

facilitates employers to be in compliant with labour laws in Tanzania.

In 2022, the team attended 15,000 enquiries in areas 
of Employment and Labour, Employment of Non-
Citizens in Tanzania, Performance issues, Discipline 
and Grievance Handling, Disability and Inclusion, 
Equal Opportunity in workplaces, Harassment, 
Violence & Discrimination, Health and Safety at 
Workplaces, Taxation on Employment, Recruitment 
and Onboarding procedures as well as other business-
related matters. However, what took precedents 
was implementation of the Minimum Wage Order 
GN 687/2022, Social Security Contribution and 
Disciplinary & Grievance Handling.

The legal team continued to represent members 
before the Commission for Mediation and 
Arbitration (CMA), the High Court of Tanzania, 

the Court of Appeal of Tanzania, and other forums. 
These representations have met a high success 
rate and are normally preceded by a legal opinion 
for the Employer to be aware of their chances upon 
embarking on the litigation route. More than 15,000 
enquiries from employers have been handled both at 
the Headquarters and Zones. 

These services have been delivered to respective 
employers through retainer agreements, facilitations, 
legal clinics on legal advisory services by membership 
subscription. 

In delivering services, the team used different 
communications channels including; emails, phone 
calls, messages, face-to-face consultations and virtual 
meetings. 
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• Legal advice on Employment and Labour Relations 
Matters, Trade Union Matters and all matters of 
Labour Law, 

• Representantion before the Commission for 
Mediation and Arbitration (CMA), High Court (Labour 
Division) and the Court of Appeal of Tanzania in Dar 
es Salaam, Tanga, Mwanza, Arusha, Kilimanjaro, 
Mbeya, Mtwara, Tabora, Musoma and Mwanza. 

• Consultation on Retrenchment and Redundancy 
procedures,

• Disciplinary and Grievance Hearing Procedures, 
Employment Contracts Review 

• Reviewing and Drafting of Documents such as Human 
Resources Handbooks, Manuals, and Policies,  

• Moderating Collective Bargaining Agreements 
between employers and trade unions.

• Company Registration, 
• Taxation on Employment, 
• Audit on compliance and HR best practices with 

employment law,
• Work permits (compliance and Consultation Advice),
• Endorsement of any Legal document and Sensitizing 

the Management & HR Personnel on Labour Laws 

Services that ATE offered
in 2022 included: 

Upon the gazetting the New Minimum Wage Order GN 687/2022 the legal team was heavily invested in 
providing clarifi cations, receiving challenges that members are facing in its implementation and interpretation. 
The team has been working on highlighting areas of improvement in the Employment and labour statutes and 
proposing changes that contribute to the ease of doing business and enhancing economic effi ciency.
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PUSHPA SHETH, FEMINAHIP: 
We liked the cooperation while 
working, friendliness of all staff 
and trusted information. Overall, 
we are happy to be working with 
ATE on human resource advise 
and on legal matters pertaining to 
human resource.

PUSHPA SHETH, FEMINAHIP: 
We liked the cooperation while 
working, friendliness of all staff 
and trusted information. Overall, 
we are happy to be working with 
ATE on human resource advise 
and on legal matters pertaining to 
human resource.

PUSHPA SHETH, FEMINAHIP: 
We liked the cooperation while 
working, friendliness of all staff 
and trusted information. Overall, 
we are happy to be working with 
ATE on human resource advise 
and on legal matters pertaining to 
human resource.

PUSHPA SHETH, FEMINAHIP: 
We liked the cooperation while 
working, friendliness of all staff 
and trusted information. Overall, 
we are happy to be working with 
ATE on human resource advise 
and on legal matters pertaining to 
human resource.

SCANIA TANZANIA: 
Prompt responses, great 
feedback on legal issues.

IPSOS TANZANIA: 
Professional advice

RAILWAY CHILDREN 
AFRICA: I like mostly the 
way you follow the proce-
dures and documentation.

JOYCE MINJA, HR SCANIA:
We have been served in a very 

professional manner especially guided 
in different policies before doing 

internal launching, supported us on 
legal issues when needed and the 

support had sorted internal conflicts. 
And also we have extended our

network through
different invitations.

MWIZALUBI MAFWELE, RAILWAY 
CHILDREN: I would like to express gratitude 
on behalf of Railway Children Africa to the 
Legal Team from ATE. The assistance and 
legal counsel provided by Mercy-Grace and 
Emmanuel were exceptional. As the 
management of RCA, we deeply value their 
support and have only positive feedback to 
offer, along with congratulations to the team 
for their outstanding work.

Testimonials
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RESEARCH, POLICY & ADVOCACY 
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P
olicy, Research and Advocacy is an important function of the Association 
that aims at attaining a conducive business environment and investment 
climate for employers across all sectors of the economy.

The department implements this mandate by 
embracing proactive and reactive evidence-based 
advocacy. Proactively by identifying upcoming public 
policy, legislation, proposals, or strategies that might 
affect our members and reactively by reviewing 
adopted legislations or policies and advocating for 
the desired changes. 

The department further develops a three-
year Business Agenda incorporating specific 
advocacy issues proactively informed by active 
engagements with our members through sectoral 

meetings and surveys to guide the Association’s 
advocacy focus.

To ensure we attain positive results, we use a fl exible 
advocacy strategy to engage with various advocacy 
platforms including the Labor Economic and Social 
Council (LESCO), Private Sector-Minimum Wage 
Board, Ministry of Finance & Planning through 
the Taskforce on Tax Reforms (TFTRs), Parliament 
through Parliamentary Standing Committees, 
Tanzania National Business Council (TNBC), and 
sectoral ministries and ministerial departments.
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Sector discrimination. That is Lowering the 
Workers’ Compensation Fund (WCF) rate from 
one (1) percent to 0.5.

• Reviewing the National Social Security Fund 
Act of 2015

• General review of labor laws to lessen 
compliance requirements

• Review of Tax rates on Salaries for business 
attraction and talent retention

• Upholding a business-friendly Minimum wage

• Harmonizing both Work and Resident Permits 
fees and increasing permit duration for 
investors to attract foreign investments

ATE Advocacy issues &  key achievements

Advocacy areas

The 2022 calendar year marked the end of ATE’s 
2020/22 Business Agenda that aimed at Fostering 
a Friendly Business Environment for Effective 
Industrialization and Job creation. The agenda 
entailed the following advocacy issues:

• Lowering Skills Development Levy to two (2) 
percent from 4.0 percent

• Promoting Skills Development interventions 
and specifi cally the participation of employers

• Reviewing the Workers Compensation Fund 
Act of 2008 to eliminate Public and Private 

Key Achievements

In 2022, the Association participated in major 
advocacy platforms such as the Taskforce 
on Tax Reforms (under the MoFP), Labor 
and Economic Social Council (LESCO), 
Private Sector Minimum Wage Board-
Sectoral Committee, etc. to ensure that the 
above advocacy issues are embraced by 
the Government. The following are some of 
the achievements that the Association has 
attained cumulatively: 

• Reduction of Skills Development Levy (SDL) 
from 4.5 to 4.0 percent and exempting 
employers with less than 10 employees from 
SDL payment through the 2020 Finance Act;

• Reduction of WCF rate from 0.6 percent 
payable by the private sector to 0.5 percent, 
equivalent to what the Public Sector pays.

• Amendment of the Vocational Education 
and Training Act (Cap. 82), Section 19(1) by 
excluding gross monthly emoluments payable 
by employers to all “intern students from higher 
learning or Technical and Vocational Education 
and training institutions who are under the 
Tanzania Employment Service Agency (TaESA) 
programme” from the computation of Skills 
Development Levy (SDL) payable to the 
Commissioner at the end of each month. 

• Upheld 10 sectoral engagements to deliberate 
on potential Minimum Wage changes 
and dialogued for the New Wage Order 
implementation date to January 2023. 

• Implemented two major Skills Development 
interventions in collaboration with local 
employers, TVET institutions, TUCTA, and 
Development partners including GIZ-E4D 
Tanzania and Confederation of Danish Industries.

Next steps in Advocacy (B.A 2023/25)

The Association commits to pursuing the remaining advocacy issues by incorporating them in the 2023/25 
Business Agenda that envisages on Fostering a growing and resilient Tanzania Economy. In addition to the 
remaining advocacy issues, the new Business Agenda will generally entail the following Action areas

• Recommendations to reduce costs of employment, promote Skills Development for the employability of 
the available workforce; 

• Improve Legal and Regulatory framework to enhance economic effi ciency and effectiveness;
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• Reduce

• Promote economic growth and diversifi cation 
through the involvement of private sector as the 
engine of the economy; 

• General review of the Labor Laws to reduce cost of 
compliance and embrace new employment trends 
(future of Work); 

• Promote gender mainstreaming and participation 
of disabled in the labor market; and 

• Lastly, address challenges due to prevalence of 
informal activities in the economy.

The following is an overview of economic 
performance of the country in 2022

Economic performance highlights in 2022

1. Real Economic Growth (GDP)

In 2022, the economy continued to recover from the 
global upheavals of the COVID-19 pandemic, building 
on the momentum gained in 2021, when it grew by 
4.9%. The average growth rate rose to 5.2% in the fi rst 
half of 2022, even in the face of international crises 
like the war in Ukraine and recurrent COVID-19 
outbreaks, particularly in China. This resilience 
was largely driven by the agricultural, construction, 
transport and storage, manufacturing, and fi nance & 
insurance sectors. By the third quarter, the economy 
maintained its growth pace at 5.2%, even though this 
was a slight dip from the same period in 2021. The 
surge in sectors like information and communication, 
accommodation and restaurants, and fi nance & 
insurance, underscored the economy’s adaptability. 
These sectors expanded due to increasing internet 
and broadcasting services, a rebound in tourism, and 
a robust fi nancial sector marked by growing bank 
deposits and private sector credit.  

2. Infl ation

Throughout 2022, infl ation in the country trended 
upwards due to global supply chain disruptions, 
primarily caused by the war in Ukraine. However, it 
remained within the national target range of 3-7%. In 
the fi rst quarter, infl ation was within the 3-5% target, 
but it rose to 4.1% by the end of the second quarter, 
largely due to higher global commodity prices. 
Energy, fuel, and utilities saw an infl ation rate of 
12.1%, while food infl ation slightly decreased to 6%. 

In subsequent quarters, headline infl ation continued 
to rise, reaching 4.6% and then 4.9% by the end of the 
year, with food and non-alcoholic beverages infl ation 
peaking at 9.3% due to increased demand and lower 
crop yields. Despite these challenges, the country’s 
infl ation rate remained relatively lower compared to 
other East African countries (9.1% in Kenya, 10.4% 
in Uganda, and 21.7% in Rwanda), demonstrating 
economic resilience amidst global disruptions.
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3. Private Sector participation in the economy

Credit to Private Sector

In 2022, domestic credit extended to the private 
sector demonstrated a signifi cant growth trend, 
driven by the recovery from the COVID-19 pandemic, 
improved business environment, and supportive 
fi scal and monetary policies. Average credit growth 
accelerated from 21.3% in Q1 to 27.9% in Q3. Private 
sector credit growth also surged from 11.8% in Q1 
to a fi ve-year high of 16% in Q2, then to 20.9% in 
Q3, and ended at 22.9% in Q4. Key sectors driving 
this growth included mining, small and medium 
enterprises, trade, manufacturing, and agriculture. 
This credit expansion underscores the resilience and 
recovery of the private sector throughout the year.

Quarter
Average Credit 

Growth (%)

Private Sector 
Credit Growth 

(%)

Q1 21.30 11.80

Q2 20 16

Q3 27.90 20.90

Q4 12.4 22.90
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4. Financial Market Performance

Throughout 2022, the primary market of government 
securities in Tanzania demonstrated robust demand, 
leading to a decrease in yields, particularly in the fi rst 
half of the year. The Q1 saw a high demand with total 
successful bids of TZS 481 billion out of TZS 1,216 
billion received, dropping the overall yield to 4.65% 
from 5.43% in 2021. The trend continued in Q2, 
with successful bids of TZS 504.7 billion out of TZS 
994.6 billion, further decreasing the yield to 3.87%. 
However, in Q3, despite fi ve Treasury bills auctions 
worth TZS 612.4 billion, the overall yield increased to 
4.49% due to a slight contraction in demand with TZS 
420.3 billion successful bids from TZS 591.7 billion 
received. By Q4, the total successful bids rose to TZS 
462.7 billion out of TZS 494.5 billion received, but 
the yield also climbed to 5.55%, signaling changing 
market dynamics. 

The fi nancial market thus exhibited resilience amidst 
fl uctuating conditions.

0
1,000
2,000
3,000
4,000

Total Bids
(TZS billion)

Successful
Bids (TZS

billion)

Overall Yield
(%)

BONDS PERFORAMANCE
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5. Domestic Revenue

Over four quarters, revenue and grant collections 
showed consistent growth, driven by increased tax 
compliance, advanced technology in VAT collection, 
and economic recovery. The fi rst quarter saw a total 
revenue of TZS 6,221 billion, with tax and non-tax 
revenues growing by 23.5% and 37% respectively. 
The second quarter improved slightly to TZS 6,242.7 
billion in total revenue, with tax revenue exceeding 
the target by 3.5%. In the third quarter, total revenue 
dipped slightly to TZS 6,211.3 billion, with tax 
revenue slightly below target. The fourth quarter 
saw a signifi cant jump in total revenue to TZS 7,119.3 
billion. Despite consistent growth, non-tax revenue 
in the fourth quarter fell short of the target, reaching 

95.1% of the target.

Quarter Revenue 
Growth (%)

Tax Revenue 
Growth (%)

Q1 24.7 23.5

Q2 35 18.3

Q3 13.6 -

Q4 - -

6. General Business Environment and Investment 
Climate in Tanzania

Generally, the Government continues to create 
conducive business environment and investment 
climate to ensure smooth business operations and 
attract both local and international investors. One of 
the biggest achievements was the enactment of the 
Investment Act 2022 which repealed the Tanzanian 
Investment Act of 1997 which seemed outdated in 
terms of addressing current investment needs and 
embracing technological demands. Specifi cally, the 
new law envisaged on creating a conducive investment 
climate for the investors in Tanzania and to establish an 
institutional framework for coordinating and managing 
investments in the country.

The Government also continued to actively participate 
in bilateral, regional, and international trade related 
negotiations to expand market opportunities for 
Tanzania’s businesses and attract potential investments 
into the country. The Government through Ministry of 
Investment, Industry, and Trade has been developing 
policies that promote business and investment 
climate, such as collaborating in removing non-tariff 
barriers, participating in trade fairs, and strengthening 
cooperation between public and private sectors.

In terms of the implementation of Blueprint for 
Regulatory Reforms to Improve the Business 
Environment, in collaboration with the Private sector 
and other stakeholders, submitted proposals to amend 
19 laws among which 12 laws aimed at reducing duplicity 
in regulatory institutions’ functions were approved by 
the parliament and came into force on 1st July 2022. 
These changes led to the revision of 39 fees and levies. 
To enhance trade facilitation, the Government has 
further established department of Industry, Trade, and 
Investment in all 184 Local Government Authorities 
and sections of Industry, Trade, and Investment in the 
Secretariat of all 26 regions in the country. 

Evaluation fi ndings showed positive results of the 
implementation of the Blueprint for Regulatory Reforms 
to Improve Business Environment between 2018/19 to 

38

2022



E v e r y  G o o d  E m p l o y e r  i s  a  M e m b e r  o f  t h e  A s s o c i a t i o n  o f  T a n z a n i a  E m p l o y e r s

A N N U A L  R E P O R T

2021/22. Some of the positive results include; reduction 
of the average number of days to obtain approvals from 
regulatory agencies from 14 to three (3) days; reduction 
of number of days used by cargo trucks to travel 
from Dar-es-Salaam to the other border of Zambia 
(Tunduma) and Rwanda (Rusumo) from an average of 
four (4) days and seven (7) days to an average of two (2) 
days and three (3), respectively; review of the Tanzania 
Shipping Agency Act (TASAC) Chapter 415 which gave 
the exclusive mandate for the Clearing and Forwarding 
of Cargo transported in the sea for example; cooking 
oil, sugar, wheat, industrial chemicals, concentrates, live 
animals (according to the Wildlife Act), chemicals used in 
mines, Government trophies, weapons and explosives. 
This action has improved or increased the participation 
of the Private Sector in the business.

7. Employment and Labour laws related 
interventions

On employment and labor related space, the 
Government has continued to improve working 
conditions for employees by managing labor standards 
and advocating for decent work. Inspections on 
Labor standards, Safety and Health related issues at 
workplaces have been conducted showing a signifi cant 
compliance rate by employers with very few employers 
violating the laws. 

The Government has also strengthened the Electronic 
Process of Work Permit applications. Improving the 

system, among many other factors have contributed 
signifi cantly to increasing effi ciency in the issuance of 
work permits in the country. By February 2023, a total 
approval of 8,576 work permits were issued equivalent to 
92.14 percent of the 9,307 permit applications received.

In creating enabling environment for employers 
by reducing operational costs, the Government 
through the Workers’ Compensation (Payment of 
Tariff) (Amendment) Regulations 2022 reduced the 
Workers Compensation Fund (WCF) contribution 
rate from 0.6 to 0.5 percent. In addition, in promoting 
skills Development in the country, the Government 
through the 2022 Finance Act amended the Vocational 
Education and Training Act (Cap.82), Section 19 by 
exempting gross monthly emoluments payable by 
employers to all “intern students from higher learning 
or technical and vocational education and training 
institutions who are under the Tanzania Employment 
Service Agency (TaESA) program” from the computation 
of Skills Development Levy (SDL) payable to the 
Commissioner at the end of each month.

More efforts are being pursued in collaboration with 
the Association of Tanzania Employers to ensure 
cost of employment in Tanzania is reduced and local 
business remain competitive domestically and across 
all trading blocs.

ATE in partnership with the Confederation of Danish 
Industries (DI) have partnered to implement a 
Strategic Partnership Agreement Programme Phase 
two that focused on attaining six major objectives for 
the period between 2022 to 2025. These objectives 
include: Capacitating employers (ATE members) 
to comply with Occupation, Health, and Safety 
(OSH) standards at workplaces; Improving women’s 

participation in the Green Transition initiatives; 
Promoting Alternative Dispute Resolution (ADR) at 
workplaces; Capacitating social partners (employers, 
employees, and other stakeholders) on how to 
prevent Gender Based Violence and Harassment 
(GVBH) at workplaces; 

Driving industries towards just and green transition, 
and lastly reduce litigation associated with occupational 

accidents by ensuring employers 
and social partners have adequate 
knowledge of compensation 
schemes and penalties as guided 
by various local laws governing 
employment and labor. 

The benefi ciaries of these initiatives 
are ATE members (employers), 
specifi cally within the Food and 

STRATEGIC PARTNERSHIP AGREEMENT (PHASE TWO)

Continued on pg 40
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GIZ E4D Tanzania partnered with ATE to implement 
Public Private Partnership for Ajira (A4PPP) Project that 
aimed at imparting employable skills to 4500 youths from 
three regions namely, Dodoma, Manyara, and Lindi. In this 
programme, youths will be trained on two-month short 
courses which include Industrial Plumbing, Domestic 
plumbing, Welding, and Mechatronics and later attached 
to companies for practical training for two months. The 
programme will run for 15 months starting from March 
2022 to October 2023.

In this project, ATE’s role has been to coordinate 
curriculum development (specifi cally validation) for the 
4 short courses, attach trainees to companies for two 
months of internship training, and coordinate Public-
Private dialogue to deepen the collaboration between 
TVET stakeholders in shaping the TVET sector.

The following are some of the major achievements 
attained in 2022;

• Coordinated development (curriculum validation) 
of four short course curriculums (Mechatronic, 
Industrial Plumbing, Domestic Plumbing, and 
Welding.)

• Conducted one Public Private Dialogue that brought 
together 15 companies, representatives from 10 
companies/industries, VETA HQ, NACTVET, PMO-
Labor, etc. to 

• Engaged more than 25 companies in Lindi, Dodoma, 
and Manyara regions to forge collaboration in 
supporting the programme

ATE with the support from DI implemented a pilot 
programme titled Skills Development, Social Dialogue and 
Decent Jobs for Young Tanzanians. The programme aims to 
attain employable young people with vocational skills and 
decent jobs in Tanzania. Local partners include TUCTA 
and its affi liates (RAAWU & TUICO), VETA Centers 
such as Chang’ombe, Mikumi, Kihonda, and Don Bosco. 
The programme targets to train 900 youths (preferably 
women) from Morogoro and Dar-es-Salaam in shorter 
courses of Basic Fitter Mechanics, Basic Refrigeration 
and Air Conditioning, Food production, and Industrial 
Electrical for six months. Afterwards, trainees will be 
attached for a period of 2 months. This programme will 
run for a period between 2022 to 2024.

Public-Private Partnership for Ajira Project (PPPE4AP)

Beverage subsector, Commerce & trade, and hospitality 
& Tourism sectors. The program has been designed to 
incorporate the social dialogue mechanism in ensuring 
the activities effectively produce the intended results 
in a sustainable manner.

During a period between January to December 2022, 
the ATE managed to conduct fi ve workshops which 
managed to bring ATE members and tripartite partners, 
in general, to share experiences and learn from each 

on issues of green transition, gender equality in the 
labor market especially at the place of work, issues 
of digitalization and how it affects the future, how to 
embrace social dialogue through alternative dispute 
resolutions at workplaces. In these workshops, 
employers and other social partners were also 
trained on labor-related laws and how best to create 
harmonious industrial relations at workplaces. The 
overall objective was to ensure a decent working 
environment is availed.

from pg 39
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Skills Development, Social 
Dialogue, and Decent Jobs for 

Young Tanzanians

ATE in partneship with DI implemented a pilot 

programme titled Skills Development, Social 

Dialogue and Decent Jobs for Young Tanzanians. The 

programme aims to attain employable young people 

with vocational skills and decent jobs in Tanzania. Local 

partners include TUCTA and its affi liates (RAAWU & 

TUICO), VETA Centers such as Chang’ombe, Mikumi, 

Kihonda, and Don Bosco. The programme targets to 

train 900 youths (preferably women) from Morogoro 

and Dar-es-Salaam in shorter courses of Basic Fitter 

Mechanics, Basic Refrigeration and Air Conditioning, 

Food production, and Industrial Electrical for six 

months. Afterwards, trainees will be attached for a 

period of 2 months. This programme will run for a 

period between 2022 to 2024.

The following are some of the attained achievements 

in 2022:

• Conducted a Needs Assessment Survey to inform 

curriculum development of the intended courses

• Engaged 20 companies to seek their support in 

offering workplace learning opportunities for the 

trained youths

• Attached 19 teachers in industries to understand 

industrial skill needs and technological trends

• Organized Leadership meeting to discuss how best 

to enhance the role of social partners in shaping 

Tanzanian’s TVET system

• Organized a validation workshop to validate the 

fi ndings of the Needs Assessment Findings
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LEARNING & DEVELOPMENT
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The Training programmes are categorized into three 

categories: General Management and Leadership, 

Occupational Healthy and Safety, and Employment 

and Labour Laws. 

Our trainings are need based aiming at improving 

compliance and productivity at workplaces. ATE 

believes that the most valuable and sophisticated 

asset is human resource and with that in mind ATE 

continues to strengthen the capacity of employers 

on managing workplaces in order to facilitate 

harmonious industrial relations for productivity. In 

2022, ATE continued to offer trainings one on one 

(physically) and also embarked on facilitating trainings 

virtually. Our trainings are Public and Inhouse.

Training programmes offered in different areas 

include, Performance Development, Social Security 

Laws, Employment and Labour relations in Tanzania, 

Understanding of Public Services Laws and its 

Disciplinary Procedures, HR Metrics and Data Analysis, 

Risk Management and Internal Controls, Leadership 

Skills, International Labour Standards, Effective Handling 

of Disciplinary Procedures and Chairing of Hearings. 

Planning for Retirement and Entrepreneurship, 

Customer Service Excellence and Change Management.

T
he Learning and Development department is responsible for capacity 
building of the Secretariat and Employers across the country. In line with that, 
this department is also responsible for digital Transformation and Human 

Resources Management. It drives ATE’s Agenda of building competitive workforce 
through Training, Coaching and On Job Training. 
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26
in-house 18

Public

887
Participants

44
Trainings 

In 2022 we trained

887
from Public and Private

Sectors across the country. 

participants 

Digital Transformation
ATE in 2022 embarked into a holistic 
journey towards digital transformation 
and continued to improve its 
workfl ows, systems, and processes 
in alignment with digital framework 
as per our planned strategies. These 
improvements were brought by ATE’s 
philosophy “Employers Choice” that 
puts Employers at the centre of its 
operations. 

Digitalizing its business operations 
entails servicing Employers effectively 
and effi ciently. 

The Membership Portal and e-Learning 
Platform are some of the feasible 
achievements resulted from this 
digitalization strategy. ATE has also 
improved its ICT infrastructure and 
system security to protect data against 
cyber-attacks and other associated 
risks. The social presence through 
digital channels has improved and 
skyrocketed information services 
to members. By end of the year the 
Association had already adopted video 
conferencing technology in running 
the training Programmes and Meetings 
virtually and for the fi rst time, ATE has 
issued subscription invoices for 2023 
electronically.  ATE is committed to use 
technology to deliver its services and 
care for the environment. 

Guide to Employment and Labour Relations in Tanzania 

Managing Workplace Matters During COVID-19

Workplace Mediation for Harmonious Industrial Relations 

Managing Employment Contracts and Termination of Employment 

Social Security laws for WCF, NSSF, PSSSF 

Grievance Mechanism Handling, Essentials in Occupational Safety 
and Health (EOSH) 

Planning for Retirement and Entrepreneurship Skills; Managing 
Poor Performance and Performance Development

HR Metrics & Data Analysis 

Financial Management for Non-Finance Professionals

Talent Acquisition 

Recruitment Function and Succession Planning

Risk Management and Internal Controls

Supervisory Development 

Effective Leadership Skills 

Strategic Management 

Corporate Governance

Sexual Harassment at Workplace 

Developing Human Resources 

Planning for Retirement and Entrepreneurship 

HIV & AIDS Peer Educators & Facilitators 

HR for non-HR Managers 

Customer Care 

Managing Organisational Change & Organization Development

TRAINING
PROGRAMMES

2022
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Participants and trainers to some of
ATE’s Seminars and Trainings in 2022
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• Supervisory Development 
• Agility on Digital Transformation  
• Elimination of Violence and 

Harassment at the workplace  
• Effective Leadership Skills 
• Strategic Management 
• Corporate Governance 
• Developing Human Resources 

• HR for non-HR Managers 
• Balanced Scorecard 
• Customer Care  
• Organisation Development 
• Culture and Diversity Management at the 

Workplace
• Customer Service Management 
• Planning for Retirement and Entrepreneurship

• Scheme of Services  
• Finance For Non Finance Managers 
• Self-Management and Leadership Skills 
• Disciplinary Handling procedures & Chairing of 

hearing at the workplace.  
• Investigation, handling of evidence & Disciplinary 

hearing procedures.  
• Termination of Employment contracts & its 

procedures

IN-HOUSE TRAININGS:
Apart from the scheduled programme, we also offer in-house 
trainings for the following courses, among others: 

• Employment contracts handling & termination of Employment 
contracts 

• Handling & Management of Grievances & Confl ict at workplace
• Understanding workplace policies; its importance & liabilities  
• Negotiation skills for better Industrial Relations & CBA’s
• Freedom of Association and Collective Bargaining Agreements 

Negotiation
• Performance Management handling and its challenges
• Modern Workplace Technologies for future work

NB:  1.  The quoted fee is per participant per programme and covers tuition, course materials, lunches, breakfast and a  certifi cate of participation 
2.  All rates are VAT inclusive 
3.  Special discounts: 3 – 4 delegates  - 5% discount, 5 - 9 delegates  - 10% discount, ≥ 9 delegates - 15% discount 
4.  All the above programmes can be tailored to a specifi c organisation as in-house programmes 

A T E  T R A I N I N G  C A L E N D A R  –  2 0 2 3
PUBLIC TRAINING PROGRAMMES 

PROGRAMME TITLE Objective & Content Duration Cost Tzs. Members Cost Tzs.     Non-
members Location Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec

LEGAL & INDUSTRIAL RELATIONS PROGRAMMES

ATE.T01 Handling Disciplinary Procedures and Charing of 
Hearings at the Workplace 

This programme aims at enabling organisations with practical experience and skills to describe steps of handling 
disciplinary matters at the workplace and chairing of meetings (disciplinary, performance & ill health) successfully and 

effi ciently as provided in the Laws
3  700,000  850,000 

DSM 22 - 24
Morogoro 26 - 28
Bagamoyo 04 - 06

ATE.T02 Understanding the Laws guiding Employment and 
Labour in Tanzania, practices and challenges  

The Employment and Labour Laws in Tanzania have been recently challenged as not going with the current business 
trends. This course will bring an opportunity to discuss labour laws, and their challenges and an opportunity to share 

different practices from different organisations in Tanzania and beyond
5  1,000,000  1,200,000 

Morogoro 05 - 09
Tanga 13 - 17
DSM 06 - 10

ATE.T03 Employment Contracts and its Termination 
Procedures in Tanzania

This programme aims at endowing participants with the knowledge and understanding of the Tanzanian Employment 
Contracts, how to go step by step on termination of employment and eliminate risks that can come up with 

employment contract issues and termination of employment processes.
3  700,000  850,000 

Arusha 21-23

Bagamoyo 15-17

ATE.T04 Investigation Procedures of Labour related issues 
and Report Writing at the Workplace  

This programme aims at equipping the Investigation Team at the Workplace to properly gather and present evidence 
in line with establishing proper controls to prevent fraud and recommendations for Policy and Procedures Changes. 2  500,000  650,000 DSM 04 -05

ATE.T05 Overall Understanding of Public Service Act, Its 
Regulations, and Disciplinary Procedures

Participants will be taken through the Public Service Laws that will guide them on disciplinary procedures and many 
other challenges on the Laws 5  1,000,000  1,200,000 Morogoro

20 - 24
20 - 24

ATE.T06 Dispute Prevention and Confl ict Resolution at the 
Workplace 

This programme aims at equipping employers with the necessary skills in grievance handling, confl ict resolution and 
mechanisms to prevent all forms of harassment and discrimination in the Workplace 1  300,000  450,000 DSM 20 11

WORKPLACE EMPLOYEE WELLNESS & OCCUPATIONAL HEALTH & SAFETY

ATE.T07 Creating & Sustaining High Performance 
Organisations 

Participants will be taken through the building blocks of HPOs together with the knowledge and skills on concepts and 
situational analysis 3  700,000  850,000 DSM 18 - 20

MANAGEMENT PROGRAMMES

ATE.T08 Managing Training Function and Facilitation Skills 
Development

Participants will be taken through the Training Management cycle together with the most effective ways/
methodologies to deliver training programmes. 3  700,000  850,000 

Morogoro 17-19
Bagamoyo 06 - 08

ATE.T09
Managing Poor Performance and Performance 
Development

The programme targets to impart skills in managing & measuring performance in organizations, managing staff 
performance & management, annual performance cycle, staff

motivation, Balanced Scorecard & Exit of Poor Performers
1  300,000  450,000 DSM

27 17

27

ATE.T10 Leadership and Management Skills Development
This training programme intends to evaluate the Leadership Skills and Leadership styles for Middle Managers and 
equip new Managers with Modern Business Leadership models and the most successful leadership style in today’s 

business world
3  700,000  850,000 

Morogoro 14 - 16

 Mwanza 20 - 22

ATE.T11 Talent Acquisition Management and Succession 
Planning

This programme will give participants the key knowledge and skills to develop effective, integrated talent 
management, leadership development, employment life-cycle and succession planning strategy for your organization, 

and come away with practical plans for implementing this in reality
5  1,000,000  1,200,000 Morogoro 09 - 11 23 - 27

ATE.T12 Design, Develop & Implementation of Human 
Resources Policies

Participants will be taken through the importance of HR Policies, setting criteria for policies, linking the policies to the 
strategic objective of the Organisation together with evaluating the HR policies and practices 3  700,000  850,000 Morogoro 23-25

KEY

DAR ES SALAAM MWANZA BAGAMOYO

ARUSHA TANGA MOROGORO
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• Employment contracts handling & termination of Employment 
contracts 

• Handling & Management of Grievances & Confl ict at workplace
• Understanding workplace policies; its importance & liabilities  
• Negotiation skills for better Industrial Relations & CBA’s
• Freedom of Association and Collective Bargaining Agreements 

Negotiation
• Performance Management handling and its challenges
• Modern Workplace Technologies for future work

• Managing Millennials and Generation Z at the Workplaces
• Risk Management and internal Controls 
• Corporate Governance Master Class 
• Company Secretary Practice 
• Board Effectiveness composition committees, board packs, 

meetings, dynamics, evaluation 
• Internal Fraud Detection and Prevention 
• Economic Governance 

• Environmental social and Governance 
• Investigation procedures and investigation report writing at the workplace 
• Overview on Labour Laws 
• Effective Communication Skills  
• Performance Management 
• Ethics, Integrity, and Accountability 
• Mental Health First Aid (MHFA) 

NB:  1.  The quoted fee is per participant per programme and covers tuition, course materials, lunches, breakfast and a  certifi cate of participation 
2.  All rates are VAT inclusive 
3.  Special discounts: 3 – 4 delegates  - 5% discount, 5 - 9 delegates  - 10% discount, ≥ 9 delegates - 15% discount 
4.  All the above programmes can be tailored to a specifi c organisation as in-house programmes 

For more information contact:   
Mobile: 0683 932308, 0682 429292, 0787 080412 or 
Tel: +255-22-2762158/59, 
Email: training@ate.or.tz,  info@ate.or.tz  

A T E  T R A I N I N G  C A L E N D A R  –  2 0 2 3
PUBLIC TRAINING PROGRAMMES 

PROGRAMME TITLE Objective & Content Duration Cost Tzs. Members Cost Tzs.     Non-
members Location Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec

LEGAL & INDUSTRIAL RELATIONS PROGRAMMES

ATE.T01 Handling Disciplinary Procedures and Charing of 
Hearings at the Workplace 

This programme aims at enabling organisations with practical experience and skills to describe steps of handling 
disciplinary matters at the workplace and chairing of meetings (disciplinary, performance & ill health) successfully and 

effi ciently as provided in the Laws
3  700,000  850,000 

DSM 22 - 24
Morogoro 26 - 28
Bagamoyo 04 - 06

ATE.T02 Understanding the Laws guiding Employment and 
Labour in Tanzania, practices and challenges  

The Employment and Labour Laws in Tanzania have been recently challenged as not going with the current business 
trends. This course will bring an opportunity to discuss labour laws, and their challenges and an opportunity to share 

different practices from different organisations in Tanzania and beyond
5  1,000,000  1,200,000 

Morogoro 05 - 09
Tanga 13 - 17
DSM 06 - 10

ATE.T03 Employment Contracts and its Termination 
Procedures in Tanzania

This programme aims at endowing participants with the knowledge and understanding of the Tanzanian Employment 
Contracts, how to go step by step on termination of employment and eliminate risks that can come up with 

employment contract issues and termination of employment processes.
3  700,000  850,000 

Arusha 21-23

Bagamoyo 15-17

ATE.T04 Investigation Procedures of Labour related issues 
and Report Writing at the Workplace  

This programme aims at equipping the Investigation Team at the Workplace to properly gather and present evidence 
in line with establishing proper controls to prevent fraud and recommendations for Policy and Procedures Changes. 2  500,000  650,000 DSM 04 -05

ATE.T05 Overall Understanding of Public Service Act, Its 
Regulations, and Disciplinary Procedures

Participants will be taken through the Public Service Laws that will guide them on disciplinary procedures and many 
other challenges on the Laws 5  1,000,000  1,200,000 Morogoro

20 - 24
20 - 24

ATE.T06 Dispute Prevention and Confl ict Resolution at the 
Workplace 

This programme aims at equipping employers with the necessary skills in grievance handling, confl ict resolution and 
mechanisms to prevent all forms of harassment and discrimination in the Workplace 1  300,000  450,000 DSM 20 11

WORKPLACE EMPLOYEE WELLNESS & OCCUPATIONAL HEALTH & SAFETY

ATE.T07 Creating & Sustaining High Performance 
Organisations 

Participants will be taken through the building blocks of HPOs together with the knowledge and skills on concepts and 
situational analysis 3  700,000  850,000 DSM 18 - 20

MANAGEMENT PROGRAMMES

ATE.T08 Managing Training Function and Facilitation Skills 
Development

Participants will be taken through the Training Management cycle together with the most effective ways/
methodologies to deliver training programmes. 3  700,000  850,000 

Morogoro 17-19
Bagamoyo 06 - 08

ATE.T09
Managing Poor Performance and Performance 
Development

The programme targets to impart skills in managing & measuring performance in organizations, managing staff 
performance & management, annual performance cycle, staff

motivation, Balanced Scorecard & Exit of Poor Performers
1  300,000  450,000 DSM

27 17

27

ATE.T10 Leadership and Management Skills Development
This training programme intends to evaluate the Leadership Skills and Leadership styles for Middle Managers and 
equip new Managers with Modern Business Leadership models and the most successful leadership style in today’s 

business world
3  700,000  850,000 

Morogoro 14 - 16

 Mwanza 20 - 22

ATE.T11 Talent Acquisition Management and Succession 
Planning

This programme will give participants the key knowledge and skills to develop effective, integrated talent 
management, leadership development, employment life-cycle and succession planning strategy for your organization, 

and come away with practical plans for implementing this in reality
5  1,000,000  1,200,000 Morogoro 09 - 11 23 - 27

ATE.T12 Design, Develop & Implementation of Human 
Resources Policies

Participants will be taken through the importance of HR Policies, setting criteria for policies, linking the policies to the 
strategic objective of the Organisation together with evaluating the HR policies and practices 3  700,000  850,000 Morogoro 23-25

2022
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Information, Communications/ 
PR & Publications 

STAY
INFORMED!

Health & Wellness 
Support Service

Projects

PROJECTS & COMMUNICATIONS

China Africa Project
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planning

A
TE Projects & Communications Department is responsible for 
coordinating a number of projects with our partners, projects that are 
in alignment with ATE mandate such as the Female Future Programme, 

Protection of Children’s rights at the workplaces, Wellness and Health support 
services etc. The department coordinates various events such as the Employer 
of the Year Award (EYA), Annual Leadership Conference (ALC) and is also 
responsible for communicating ATE services to the public in general.  
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1. Female Future Programme 

The Female Future Programme which is designed to increase the number of women in decision making 
processes was well implemented and expanded in 2022 to include more women in public and private sector 
including women members of parliament from Tanzania Mainland and Zanzibar.

(a) Female Future Programme for Women Parliamentarians in Tanzania National Assembly in Dodoma

A total of 150 Women Parliamentarians led by the Speaker of the National Assembly of the URT, Hon. Dr. 
Ackson Tulia (MP), have been trained and graduated in Mainland. For Tanzania National Assembly, the 
Graduation Ceremony was held in Dodoma where the Chief Guest was the Minister of State, Prime Minister’s 
Offi ce (Labour, Youth, Employment and Persons with Disabilities), Hon. Prof. Joyce Ndalichako (MP). 
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(b) Female Future Programme for Women Members of the Zanzibar House of Representative

ATE with ESAMI conducted the Female Future Programme for Women Members of the Zanzibar 
House of Representatives at Chukwani Zanzibar. The programme had support of the Speaker of the 
Members of the House of Representatives, Hon. Zubeir Ali Maulid and the Deputy Speaker, Hon. 
Mgeni Hassan Juma. 

The Women Parliamentarians graduated in September 2022 in Zanzibar and the graduation ceremony was 
attended by the Speaker, Deputy Speaker, Male Champion for UWAWAZA, the Norwegian Ambassador to 
Tanzania, H.E. Elisabeth Jacobsen and ILO Director, Mr. Wellington Chibebe.
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(c) Annual Leadership Conference (ALC)

In March 2022, ATE hosted its 4th Annual Leadership Conference (ALC) with a theme “Climate Governance: 
Equality Today for a Sustainable Tomorrow”. The event was graced by the Speaker of the National Assembly, 
Hon. Dr. Tulia Ackson (MP) representing the Vice President of the United Republic of Tanzania, Hon. Dr. 
Philip Mpango. Dr. Tulia was accompanied by the Minister of State in the Prime Minister’s Offi ce (Labour, 
Youth, Employment and PWDs), Prof. Joyce Ndalichako (MP). In this event, 43 graduates of Cohort 7 of the 
Female Future (FF) Program from 23 companies graduated. The event was well attended by the business 
community, stakeholders, and other dignitaries.   

54

2022



E v e r y  G o o d  E m p l o y e r  i s  a  M e m b e r  o f  t h e  A s s o c i a t i o n  o f  T a n z a n i a  E m p l o y e r s

A N N U A L  R E P O R T

4TH ANNUAL LEADERSHIP  CONFERENCE SPONSORS

Ruby Sponsors Sapphire Sponsors

The bank that listens
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(d) Female Future Programme Cohort 8 Launched

In 2022, ATE launched Cohort 8 of the Female Future Programme with 75 participants from 34 different 
organizations. Due to value created by the Programme to the participants and their organisations, we have 
witnessed an increase in the number of participants as well as the companies supporting the Programme. Cohort 
8 graduated on 10th March 2023. 

(e)  Female Future Programme Cohort 9 Launched

At the time of writing this Annual Report, ATE is pleased to be running Cohort 9 of 72 participants which was 
launched in March 2023.  Registration for the next Cohort is ongoing. 

The following are the companies that have supported their women employees to attend the Cohort 9 of the 
Female Future Programme: CRDB Bank Ple, Vodacom Tanzania, NMB Bank Plc, Standard Chartered Bank, 
GGM Limited, TIB Development Bank, ORYX Gas, NBC Bank, TIPER Tanzania, Coca Cola Kwanza, Association 
of Tanzania Employers (ATE) EFM (Self sponsored), I&M Bank, WENTWORTH Gas, PASS, Fluiconnecti Fanuli, 
Mkombozi Bank, Kilombero Sugar, TADB, TMRC, Songas, NHC, Stanbic Bank and Merii Creations.
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(e)  Female Future Network Tanzania

ATE in 2022 formally registered the Female Future 
Tanzania Network (FFTN) with the Registrar of Civil 
Society and has since continued to grow and hold 
its meetings and discussions on different topical 
issues including leadership, wellness, personal and 
career growth. The Network coordinates different 
initiatives including CSR, trainings and networking 
events e.g., in 2022, the network through Cohort 

7 joined hands with the then Temeke District 
Commissioner, Hon. Jokate Mwegelo and 
Kiburugwa Community for a CSR event to clean 
up a waste dumping area, planted trees and 
handed over cleaning equipment. This is in line 
with the Female Future Spirit ‘Make Each Other 
Better’ aimed at extending the participants 
leadership to the community by taking an active 
role in providing solutions to societal challenges.
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(f) Achievements of the Female Future Programme in Tanzania

The Programme has continued to grow and contributed to the increase of women representation on top 
management positions and Boards. The Programme has been referred to with many organisations as a strategy 
to increase gender equality in the workplace and has also increased ATE visibility locally and internationally. 

ATE CEO in a panel discussion at the Dubai Expo on the Female Future Programme in Tanzania with Morocco, Norway and Dubai.

Notably towards the end of the year ATE organized the Network Meeting 
in Seacliff with more than 50 participants during which the ladies had an 
opportunity to have conversations on lifestyle and self-care for working 
women and on becoming and staying fi nancially healthy. 

The Alumni meet 
and discuss different 

matters under the 
spirit of making each 

other better
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2. Wellness and Health support Service

ATE as the Private Sector Coordinator on Wellness 
and HIV/AIDS has continued to educate for a safety 
workplace by providing advice and coordinate value 
added activities with employers in collaboration with 
other partners such as ILO, TUCTA, TACAIDS, and 
OSHA to implement wellness and health-related 
activities at workplaces.

In 2022, ATE managed to support employers in 
designing workplace wellness programs, Developing 
HIV and Health workplaces policies as well as 
conducting health screening and HIV testing at work 
through the VCT@Work Initiative and introduced 
ATE Football Club styled as Employers’ FC organized 
and played friendly matches with NSSF, TUCTA & 
TOYOTA. named

(a) Waajiri Health Bonanza 

For the fi rst time, ATE launched and hosted Waajiri 
Health Bonanza, under the Wellness and HIV/AIDs 

Programme which aims at promoting wellness at 
workplace through several activities such as sports 
and conversation on wellness.

In 2022 the Bonanza was launched at the leaders’ club 
under the theme “A healthy Workforce is an investment: 
Join the Pace” and honored by the Minister of State in 
the Prime Minister’s Offi ce-LYED, Hon. Prof. Joyce 
Ndalichako (MP). Waajiri Health Bonanza will be an 
Annual Event for Employers in Tanzania.

(b) Commemoration of OSH Day 2022

The Association of Tanzania Employers as a tripartite 
partner with the Government & TUCTA took part in 
celebrating International Safety Day in Dodoma. The 
theme for 2022 was “Act Together to Build a Positive, 
Safety and Health Culture” and the Chief Guest was 
the Minister responsible for Employment & Labour, 
Hon. Prof. Joyce Ndalichako (MP).
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3. ATE and UNICEF Collaboration in 2022

The Association of Tanzania Employers (ATE) in 
collaboration with UNICEF developed the Employers’ 
Handbook on “Breastfeeding, Child-friendly & 
Childcare Services at Workplaces.” The Handbook is 
a guide to support employers towards family friendly 
workplaces initiatives.

The Employers’ Handbook on Breastfeeding and 
Childcare Services stresses on extended maternity/
paternity leaves, installation of breastfeeding facilities 
at workplaces, awareness among employers & 
employees as well as the promotion of co-responsibility 
on parenting and gender equality as these are 
the signifi cant elements to be incorporated into a 
company’s policies.

CEO’s Dialogue on Children’s Rights & Business 
Principles (CRBPs)

ATE in collaboration with UDBS and UNICEF hosted a 
CEOs Dialogue Dinner on Children’s Rights & Business 
Principles (CRBPs) at Serena Hotel, Dar es Salaam. The 
purpose of this dialogue was to share understanding, 
experience and best practices on the Children’s Rights 
& Business Principles Framework in relevance to 
the business sector. Different CEOs from member 
organisations signed the Declaration Plaque at this 
event as a sign to making a commitment in protecting 
Children’s Rights through their businesses.
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4. Employer of the Year Award (EYA) 2022

In 2022, ATE ended the year by hosting the Employer of the Year Award (EYA) at Mlimani City 
Conference, Dar es Salaam. The event was graced by the Vice President of the United Republic 
of Tanzania, H.E. Dr. Philip Isdor Mpango. EYA’s main objective is to recognize and award the 
employers with best practices in Business and Human Resources Management, who do busi-
ness in compliance with the labour standards (Responsible Business Conducts). The Minister 
of State in the Prime Ministers Offi ce, Labour, Youth, Employment and Persons with Disabili-
ties, Hon. Prof. Joyce Lazaro Ndalichako (MP) accompanied the Vice President on this event.

Among the 4 Awarded Criteria ATE introduced are Best Employer in Gender Equality and 
Equity, Managing during crisis, Compliance with Regulatory requirement also Climate Change 
and Environment Management.

OVERALL AWARD  Winner - NMB Bank Plc

1st Runner Up - Tanzania Breweries Limited 2nd Runner Up - Geita Gold Mining Limited 
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Fund ( WCF) and Occupation Health and 

Safety   Authority   (OSHA)   in   February   2021   

whereby   89   members attended

2. A  Meeting  with  Tanzania  Revenue  Authority  

(TRA)  on  Challenges facing  Employers  on  

Tax  issues  and  E-  fi ling  of  Employment  Tax 

Return in April  2021, whereby 167 employers 

attended

3. Commerce  &  Trade  Sectoral  Meeting  on  

Policy  Advocating  for  a Condusive Business 

Environment in May 2021, whereby 67 

Employers attended;

4. A  meeting  on  the  review  of  the  Tanzania  

Standard  Classifi cation  of Occupations 

(TASCO) in collaboration with the Prime 

Minister’s Offi ce in June 2021

5. A  meeting  on  Online  Work  Permit  Applications  

and  Issuance  System (OWAIS) in collaboration 

with PMO’s (Labour, Youth Employment and 

Person   with   Disabilities)   in   August   2021,   

whereby   108   employers attended

6. Meetings  with  NSSF  on  Amnesty  to  all  

Employers  with  outstanding Arrears of 

contributions and Penalty

          AWARD CATEGORIES 

1. OVERALL AWARD 
Winner - 
NMB Bank Plc 
1st Runner Up 
Tanzania Breweries Limited 
2nd Runner Up -
Geita Gold Mining Limited 

2. PRIVATE SECTOR AWARD 
Winner 
NMB Bank Plc 
1st Runner Up 
Tanzania Breweries Limited 
2nd Runner Up 
Geita Gold Mining Limited 

3.PUBLIC SECTOR AWARD 
Winner 
Tanzania Ports Authority (TPA)

1st Runner Up
 Tanzania Civil Aviation Authority (TCAA)
2nd Runner Up 
TTCL 

4. LOCAL EMPLOYER AWARD 
Winner 
CRDB Bank Plc 
1st Runner Up
EXIM Bank Limited

2nd Runner Up
Mo Assurance

5. NGO EMPLOYER AWARD 
Winner
BRAC Tanzania
1st Runner Up 
CCBRT
2nd Runner Up
World Wide for Nature Tanzania (WWF)

6. SIZE BASED AWARD 
Best Small Organisation 
MO Assurance
Best Medium Organisation 
Mohammed Enterprises Bajaji
Best Large 
NMB Bank Plc

7. LOCAL CONTENT AWARD 
Winner
Serengeti Breweries Ltd (SBL) 
1st Runner Up
 TPC Limited
2nd Runner Up
Kilombero Sugar Limited

  CRITERIA AWARDS

 1.  Governance and Leadership 
TCC Plc 

2.   Human Resources Management Excellence 
Cocacola Company Limited

3.   Managing Diversity & Inclusion
CCBRT

 4.  Talent Management & Development
Vodacom Tanzania Plc

 5.  Quality, Productivity & Innovation
Puma Energy Tanzania

 6.  Corporate Social Responsibility 
Geita Gold Mining Limited

7.  Employees Engagement 
TPC Limited 

 8.    Performance Management  
Exim Bank Limited

9.     Apprenticeship & Internship
Kilombero Sugar ltd

10.  Local Content
Serengeti Breweries Limited

11.  Gender Equality & Equity
Mwananchi Communication Ltd 

12.  Compliance with Regulatory Requirement 
Alliance Tobacco

13. Managing During Crisis
ABSA Bank Tanzania

14.  Climate Change and Environment     
Management
World Wide Fund for Nature Tanzania 
(WWF)
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5. Communications & Information Services

Toolkit on Disciplinary and Grievance Procedures

a

Toolkit on Disciplinary and Grievance Procedures

a

TOOLKIT ON 

DISCIPLINARY AND 

GRIEVANCE PROCEDURES

Every Good Employer is a Member of the  Association of Tanzania Employers

100 Frequently Asked 
Questions on Employment 

and Labour Matters

Every Good Employer is a Member of the  Association of Tanzania 
Employers

Labour Institutions Act 2004

1

Employment and Labour Relations 

Every Good Employer is a Member of the  Association of Tanzania Employers

Act 2004

ATE Collective Bargaining Toolkit

a

ATE Collective Bargaining Toolkit

a

Collective Bargaining 
Toolkit

Every Good Employer is a Member of the  Association of Tanzania Employers

MEDIATION AND
ARBITRATION

TOOLKIT

Ate toolkit on termination of employment

a

Ate toolkit on termination of employment

a

TOOLKIT ON 
TERMINATION OF 

EMPLOYMENT

Every Good Employer is a Member of the  Association of Tanzania Employers

1

[GN No. 42 of 16th February, 2007]

� e Employment and

Labour Relations

(Code of Good Practice) Rules, 2007

ATE CODE OF GOOD PRACTICE.indd   1 Wednesday21December//2011   3:18 PM

You may access all this information through our website
www.ate.or.tz our social media platforms such as 

@ATE_Tanzania, 
Association of Tanzania Employers

  ate_tanzania.

As the voice of employers, ATE has the duty to communicate to its members on information that are value 
added. ATE uses different communication channels to communicate with its members including emails, bulk 
messages, WhatsApp groups and shared newsletters, monthly policy articles, labor Updates, Circulars, Guide-
lines, e-magazines, etc.

    

Please scan QR code for Instant Access 
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KNOW MORE

FINANCE & ADMINISTRATION
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The year 2022 was been a wonderful year for the 
Association fi nancially as various efforts were made to 
increase revenue and manage operating expenditure 
which led to a signifi cant surplus as compared to 
previous years. The Audit and Risk Committee has 
been very helpful in making ATE sustainable.

Embracing technology into our operations 
contributed to a reduction in costs of operations. 
Below is a summary highlights of 2022 fi nancials:

• In 2021, the Association realized a total income 
of TZS 3.405 billion as compared to TZS 2.484 
billion earned during the previous year 2021. 

T
he key role of this portfolio is to ensure that there is proper Financial 
Management, handling of Administrative Matters of the Association and to 
ensure that the Association maintains its Accounts and Financial Reporting 

in accordance with International Public Sector Accounting Standards (IPSAS) and 
ATE Financial Rules & Regulations.

• The total grant income from development partners 
for the year was TZS 1.247 billion as compared to 
TZS 856 million in the previous year. 

• Total expenditure for the year was TZS 3.132 
billion compared to TZS 2.318 billion in the year 
before. The net result for the year was a surplus of 
TZS 273 million as compared to a surplus of TZS 
166 million in the previous year. 

The following pages contains Extracts of Audited 
Accounts of the Association of Tanzania Employers 
as of 31st December 2022. 
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EXTRACTS OF FINANCIAL REPORT

DECLARATION OF THE HEAD OF FINANCE
The National Board of Accountants and Auditors (NBAA), according to the power conferred under the 
Auditors and Accountants (Registration) Act. No 33 of 1972, as amended by Act no 2 of 1995, requires the 
Financial Statements to be accompanied with a declaration issued by the Head of Finance responsible for the 
preparation of Financial Statements of the Association of Tanzania Employers (ATE).

It is the duty of professional accountant to assist the Management Board and Management to discharge the 
responsibility of preparing Financial Statements of the Association of Tanzania Employers (ATE) showing true 
and fair view of the entity’s position and performance in accordance with applicable International Accounting 
Standards and statutory fi nancial reporting requirements. Full legal responsibility for the preparation of 
Financial Statements rests with the Management Board as set out in the Statement of responsibility by those 
charged with governance in the earlier page.

Responsibility statement

I Emmanuel R. Ikongwe being the Chief Financial Offi cer of the Association of Tanzania Employers (ATE) 
hereby, acknowledge my responsibility of ensuring that the fi nancial statement for the year ended 31 
December 2022 have been prepared in compliance with applicable Accounting Standards and Statutory 
Requirements.

I thus confi rm that the Financial Statements give a true and fair view position of the Association of Tanzania 
Employers (ATE) as on that date and that they have been prepared based on properly maintained fi nancial 
records.

Signed by:

Name: Emmanuel R. Ikongwe

Signature: …………………….

Position: Chief Financial Offi cer
NBAA Membership No: 6824

Date……………………………

 

 
 05/06/2023
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STATEMENT OF FINANCIAL PERFORMANCE  
FOR THE YEAR ENDED 31 DECEMBER 2022

2022 2021

INCOME Notes TZS TZS

Income From Exchange Transaction

Training & Seminars 410,698,078 371,799,754

Consultancy & Legal 355,681,246 293,731,394

Female Future Programme 509,639,968 291,584,148

Employer of the Year Award 226,750,000 -

Income From Non-Exchange Transaction

Membership Subscription 644,893,750 653,347,520

Other Income 11,019,022 17,981,513

Grants 4 1,247,131,308 856,081,641

Total Income 3,405,813,371 2,484,525,970

Expenditure

Staff Costs 5 916,581,436 1,160,268,672

Training & Seminar 6 169,586,744 141,711,857

Consultancy & Legal 7 62,855,600 40,264,409

Employer of the Year Award 8 191,224,954 -

Female Future Programme 9 392,289,337 158,394,445

Grants 10 1,247,131,308 677,030,865

Other Operating 54,914,957 108,391,354

Depreciation 11 97,987,496 32,351,718

Total Expenditure 3,132,571,831 2,318,413,320

Surplus 273,241,540 166,112,650

The Associating notes on pages 23 to 40 form an integral part of these Financial Statements. The Financial 
Statements on pages 18 to 40 were approved by the Management Board and were signed on its behalf by;

 ......……………………………  ……………………………
 Ms Jayne  Nyimbo  CPA Eric Sambu
 Chairperson  ARC Chairperson

    
Date……………………………05/06/2023
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Association of Tanzania Employers

ate_tanzania

@ATE_Tanzania

Head Offi ce
Plot No. 692, Mikocheni B 
Coca Cola Road
P.O. Box 2971
Dar es Salaam,  Tanzania
Tel:  +255 22 278 0022
 +255 22 278 0023
E-mail:  info@ate.or.tz 
E-mail: www.ate.or.tz

Mwanza Zonal Offi ce
2nd Floor, Rock City Mall (Wing D)
P.O. Box 2418 Mwanza, Tanzania
Tel:  +255 786 655 326
E-mail:  atemwanza@ate.or.tz

Arusha Zonal Offi ce
AICC, Ngorongoro wing
Room 234
P.O. Box 16521, Arusha
Tel:  +255 272 545 371
 +255787599663 
E-mail: atearusha@ate.or.tz

Dodoma Zonal Offi ce 
Fatina Street,
Plot No.23
Block No. 24 
Dodoma, Tanzania 
Tel:  +255 786 772 017
E-mail:  dodoma@ate.or.tz
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